
 
 

EMPLOYEE HANDBOOK POLICY TEMPLATE 
 
Background Checks 
 
Prior to making an offer of employment, or after making a conditional offer, the 
Company may conduct a job-related background check. The background check may 
consist of prior employment verification, professional reference checks, education 
confirmation, criminal background, and/or credit checks, as permitted by law. Third-
party services may be hired to perform these checks. All offers of employment and 
continued employment are contingent upon a satisfactory background check. 


